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The University of Texas at El Paso
College of Education
Field Based Teacher Preparation Program

Student TeachingSemesterSyllabus

SCED 4691, TED 4696, 4697, 4698, 4699
Secondary Content & Secondary All-Levels

Course Description
The Student Teaching semester is four and half of day hands-on teaching experience in the classroom with a
certified Cooperating Teacher. It is designed to relate the classroom instructional situation to corresponding

instructional theory. Prerequisite:Successful completion of Block |,eppartmental approval and admission
to Teacher Education Program.

Course Objective:

The student will:

1. Demonstrate ability to plan and prepare for the teaching/learning process.

2. Display knowledge of developmentally appropriate activities.

3. Display knowledge of and ability to implement standards-based instruction using Texas Knowledge
and Skills objectives.

4. Create an appropriate environment for teaching and learning by utilizing effective management
strategies.

5. Exhibit mastery of the Texas Learner-Centered Proficiencies for Teachers and SBEC Standards for
New and Beginning Teachers by passing the qualifying Pedagogy & Professional Responsibility
(PPR) TEXES exam with a score of 78% or better.

Course Requirements:

1. Ifat any time during the semester your Cooperating Teacher or grade level changes, please email
your university mentor and/or department professor supervisor with the new information
immediately.

2. It is the student teacher responsibility to PURCHASEthe Student Teaching Semester packet, which
contains the Student Teacher and Cooperating Teacher handbooks by the end of the FIRST week of
your Student Teaching. Make sure to give your Cooperating Teacher his/her copy. The Student
Teacher Handbook will be reviewed by the University Mentor throughout the semester.

3. Student Teachers will maintain standards of dress and ethical behavior in accordance with the
policies of the school to which you are assigned.

4. Student Teachers are expected to follow the instructional program approved by the school district to
which you are assigned and teach from lesson plans approved by the Cooperating Teacher.

5. You must pass both TEXES qualifying exams and successfully complete all the requirements in your
Student Teaching to receive an “S” grade in the Student Teaching assignment.



6. A Student Teacher Career Day will be scheduled for all Student Teacher II students to provide them
with the opportunity to interview with local and out-of-town school district representatives for
prospective employment after graduation. Notices of dates and times will be mailed out to each
Student Teacher’s home address from the Field Experience Office.

Attendance Policy:

Any appointment (medical, dental, educational, etc) should be made AFTER school if at all possible. Only
two absences will be excused for the entire semester. Excessive absences can result in termination or
extension of the Student Teaching. Two tardies or two instances of leaving early (at either the school site or
at seminars) will count as one absence.

Evaluation & Course Grade:
Course grade in the Student Teaching Semester is based on:

Satisfactory performance in all areas on Student Teaching Semester Final Evaluation form from the
Cooperating Teacher;

Passing score of 78% or better on the TEXES Content qualifying exam;

Passing score of 78% or better on the TEXES Pedagogy & Professional Responsibility (PPR) qualifying
exam



Cooperating TeacherGuidelines for AssistingStudent Teachers

Evaluation and feedback are the most crucial aspects of field experience for a Student Teacher. The overall
emphasis of the University’s Field-Based Teacher Preparation Program is one of active involvements.
Student Teaching semester students will spend four and half days in the partnership school classroom.

Student Teaching

Student Teachers need to participate in the following ways:
¥ Design and teach a variety of lesson plans;

¥ Become familiar with the overall operation of the campus, that may include visits with the campus
administrators, librarian, counselor, nurse, diagnosticians, etc;

¥ Instruct students individually or in small groups;
¥ Evaluate students work under the direction of the Cooperating Teacher;

¥ Attend grade-level meetings, faculty meetings, parent conference meetings, etc., that occur during the
hours of Student Teaching;

¥ Assist in preparing teaching materials, classroom displays, bulletin boards, etc;
¥ Use technology to instruct individual and small groups of learners;
¥ Perform other activities the Cooperating Teacher deems appropriate to maximize Student Teacher’s

learning experience;

Weekly Evaluation:

Student Teachers will meet with their Cooperating Teacherweekly to confer on progress The Weekly
Progress Forms are designed to determine the Student Teacher’s progress and recommend adjustments if
required. Cooperating Teachers may select a few areas on which to focus each week. It is not necessary for
the Cooperating Teacher to rate the Student Teacher on each item each week. Please use the following
guidelines for the weekly overall progress.

¥ Student Teacher is to be evaluated as a studenteachernot as an experienced teacher.

¥ All evaluations are to be completed in the Student Teacher HANDBOOK, which remains the
property of the student teacher. It is suggested that the Cooperating Teacher retain a copy of each
evaluation.



Definitions for Ratings:

Below Expectations: 010

Needs Improvement: 020

Meets Expectations: O30

Exceeds Expectations: 04

Final Evaluation Informatio n:

Indicates the Student Teacher’s performance is lacking in this area. Student
Teacher requires positive immediate intervention to re-direct and guide efforts
in order to assist the Student Teacher in raising their performance level.

Note: If a OD is given more than two weeks consecutively in any one
area, an immediate conference with the university ment is advised.

Indicates that attention is required and that the Student Teacher is not
performing at an adequate level in a category. Intervention is required by the
cooperating teacher, university mentor and field experience coordinator. The
cooperating teacher is asked to contact the university mentor when a “2” is
assigned so that immediate intervention and improvement efforts are
employed. A follow-up meeting may be required with the Associate Dean.

Indicates the Student Teacher’s effort is at a good level, and the Student
Teacher is improving with room for growth. The Cooperating Teacher should
be assisting the Student Teacher in maximizing their efforts through re-
direction and conferencing regularly.

Indicates the Student Teacher’s effort and performance is at a high level
Cooperating Teacher sees maximum effort and participation by the Student
Teacher on a regular basis in a particular category.

¥  Weekly assessments provide both the Student Teacher and the Cooperating Teacher with a record of progress
to be considered when completing the Final Evaluation Form.

¥ The final evaluation form will be mailed or delivered to campus administration from the UTEP Field
Experience Office. Final evaluation should reflect the overall picture of all the weekly assessments with
emphasis placed on the Student Teacher’s improvement. Only original forms will be accepted.



All forms must be filled

out, stay 1n possession of
the student teacher and be
verified by the University

Mentor.



The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 1

Student teacher: Cooperating Teacher:
Date: Grade/Subject:
Objective: The first three weeks of the experience will allow the student teacher and the cooperating teacher the

opportunity to develop a professional relationship. During this time the student teacher will be
responsible for:

¥ Observing the cooperating teacher in lesson presentation

¥ Learning classroom management procedures established by the cooperating teacher, including assignment
distribution and collection, evaluation methods, record keeping, attendance policies, and discipline procedures

¥ Meeting all campus administrators and support personnel: Principal, Assistant Principals, Counselors,
Librarian, Nurse, Special Education Teachers, ESOL teachers, Secretaries, etc.

¥ Shadowing cooperating teacher in all assigned duties and responsibilities, lunch duty, bus duty, play ground
duty, detention administrator, faculty meetings, teacher in-services, etc.

Objectives:

Category Successfully Completed

1. Observes cooperating teacher during lesson presentation

2. Familiarizes self with cooperating teacher’s classroom procedures & management

3. Meets with campus administrators and support personnel

4. Shadows cooperating teacher, observes or participates in duties & responsibilities

Use the following scale to rate the Student Teacher in each of the following areas as applicable.
1 BBelow Expectations2 DNeeds Improvement3 DMeets Expectations} DExceeds Expectations

Category 1 2 3 4 N/A

. General Appearance — appropriate school attire for campus

. Respectful Behavior — to students and school personnel

. Self Reliance

. Enthusiasm for teaching

. Knowledge of content area

. Initiative

. Attendance

. Punctuality & Dependability

O|R[QA| NN |W|IN|—

. Rapport with students

. Follow prepared lesson plans

—_ | —
— O

. Provide quality information to students

—
N

. Communicate appropriately with students

—_
W

. Engages students in the learning process

._.
~

. Provides feed back and evaluation for students

—_
9]

. Maintains effective control of classroom

—
(@)

. Manages time efficiently

—_
~

. Documented observations hours for all-levels special education

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:




The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 2

Student teacher: Cooperating Teacher:
Date: Grade/Subject:
Objective: The first three weeks of the experience will allow the student teacher and the cooperating teacher the

opportunity to develop a professional relationship. During this time the student teacher will be
responsible for:

¥ Observing the cooperating teacher in lesson presentation

¥ Learning classroom management procedures established by the cooperating teacher, including assignment
distribution and collection, evaluation methods, record keeping, attendance policies, and discipline procedures

¥ Meeting all campus administrators and support personnel: Principal, Assistant Principals, Counselors,
Librarian, Nurse, Special Education Teachers, ESOL teachers, Secretaries, etc.

¥ Shadowing cooperating teacher in all assigned duties and responsibilities, lunch duty, bus duty, play ground
duty, detention administrator, faculty meetings, teacher in-services, etc.

Objectives:

Category Successfully Completed

1. Observes cooperating teacher during lesson presentation

2. Familiarizes self with cooperating teacher’s classroom procedures & management

3. Meets with campus administrators and support personnel

4. Shadows cooperating teacher, observes or participates in duties & responsibilities

Use the following scale to rate the Student Teacher in each of the following areas as applicable.
1 BBelow Expectations2 DNeeds Improvement3 DMeets Expectations} DExceeds Expectations

Category 1 2 3 4 N/A

. General Appearance — appropriate school attire for campus

. Respectful Behavior — to students and school personnel

. Self Reliance

. Enthusiasm for teaching

. Knowledge of content area

. Initiative

. Attendance

. Punctuality & Dependability

O|R[QA| NN |W|IN|—

. Rapport with students

. Follow prepared lesson plans

—_ | —
— O

. Provide quality information to students

—
N

. Communicate appropriately with students

—_
W

. Engages students in the learning process

._.
~

. Provides feed back and evaluation for students

—_
9]

. Maintains effective control of classroom

—
(@)

. Manages time efficiently

—_
~

. Documented observations hours for all-levels special education

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:

10



The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 3

Student teacher: Cooperating Teacher:
Date: Grade/Subject:
Objective: The first three weeks of the experience will allow the student teacher and the cooperating teacher the

opportunity to develop a professional relationship. During this time the student teacher will be
responsible for:

¥ Observing the cooperating teacher in lesson presentation

¥ Learning classroom management procedures established by the cooperating teacher, including assignment
distribution and collection, evaluation methods, record keeping, attendance policies, and discipline procedures

¥ Meeting all campus administrators and support personnel: Principal, Assistant Principals, Counselors,
Librarian, Nurse, Special Education Teachers, ESOL teachers, Secretaries, etc.

¥ Shadowing cooperating teacher in all assigned duties and responsibilities, lunch duty, bus duty, play ground
duty, detention administrator, faculty meetings, teacher in-services, etc.

Objectives:

Category Successfully Completed

1. Observes cooperating teacher during lesson presentation

2. Familiarizes self with cooperating teacher’s classroom procedures & management

3. Meets with campus administrators and support personnel

4. Shadows cooperating teacher, observes or participates in duties & responsibilities

Use the following scale to rate the Student Teacher in each of the following areas as applicable.
1 BBelow Expectations2 DNeeds Improvement3 DMeets Expectations} DExceeds Expectations

Category 1 2 3 4 N/A

1. General Appearance — appropriate school attire for campus
2. Respectful Behavior — to students and school personnel

3. Self Reliance

4. Enthusiasm for teaching

5. Knowledge of content area

6. Initiative

7. Attendance

8. Punctuality & Dependability

9. Rapport with students

. Follow prepared lesson plans

—_ | —
— O

. Provide quality information to students

—
N

. Communicate appropriately with students

—_
W

. Engages students in the learning process

._.
~

. Provides feed back and evaluation for students

—_
9]

. Maintains effective control of classroom

—
(@)

. Manages time efficiently

—_
~

. Documented observations hours for all-levels special education

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 4

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:

12



The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 5

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 6

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 7

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 8

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 9

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 10

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 11

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 12

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 13

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 14

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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The University of Texas at El Paso
Teacher Preparation Program
Student Teaching Weekly Assessment — Week 15

Student Teacher: Cooperating Teacher:

Date: Grade/Subject:

Rating Scores:
1 bBelow Expectations

2D Needs Improvement
3 DMeets Expectations
4 DExceeds Expectations

Participate in the Learning Process: Leaner-Centered Instruction: Rating Scores

112 |3 |4

1. Provides quality and quantity of active student participation in the learning process.

2. Challenges students by instruction and makes connections through assignments with learning
objectives and activities.

3. Provides instructional content based on appropriate goals and objectives, which include basic
knowledge and skills, as well as central themes and concepts.

4. Utilizes instructional strategies, which promote application of learning through critical thinking and
problem solving.

5. Uses appropriate motivational and instructional strategies, which successfully and actively engage
students in the learning process.

Evaluate and Feedback on Student Progress:

1. Aligns assessment and feedback with goals, objectives and instructional strategies.

2. Uses a variety of evaluations and feedback strategies, which are appropriate to the varied
characteristics of students.

Management of Student Discipline, Instructional Strategies, Time and Materials:

1. Effectively implements the discipline management procedures approved by the district.

2. Maintains a classroom environment, which promotes and encourages self-discipline and self-
directed learning.

3. Effectively and efficiently manages time and materials.

Professional Communication:

1. Uses appropriate and accurate written, verbal and non-verbal modes of communication with
students.

2. Interacts in a supportive, courteous, respectful and encouraging manner with students who are
reluctant and having difficulties.

Compliance with Policies, Operation Procedures and Requirements:

| 1. Respects the rights of students, parents, colleagues and the community. | | | |

Attendance:

| 1. Establishes a pattern of punctuality and regular attendance | | | |

Comments/Suggestions:

Student Teacher Signature: Cooperating Teacher Signature:
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Student Teacher Log Sheet

Please note the dates and times you are at your Student Teaching assignment. Have your Cooperating Teacher initial each day you

attend. Keep in mind you need to follow your assigned Student Teaching schedule.

Date

Out

Cooperating Teacherlnitials

Comments

Additional Comments:

Student Teacher Signature:

Cooperating Teacher Signature:
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Texas Code of Ethics

STATE BOARD FOR EDUCATOR CERTIFICATION
EDUCATORS' CODE OF ETHICS

Code of Ethics and Standard Practices for Texas Educators

Professional responsibility

The Texas educator should strive to create an atmosphere that will nurture to fulfillment the potential of each student.
The educator shall comply with standard practices and ethical conduct toward students, professional colleagues, school
officials, parents, and members of the community. In conscientiously conducting his or her affairs, the educator shall
exemplify the highest standards of professional commitment.

Principle I:

Professional ethical conduct. The Texas educator shall maintain the dignity of the profession by respecting and
obeying the law, demonstrating pesonal integrity, and exemplifying honesty

Standard 1 The educator shall not intentionally misrepresent official policies of the school district or educational
institution and shall clearly distinguish those views from personal attitudes and opinions.

Standard 2 The educator shall honestly account for all funds committed to his or her charge and shall conduct
financial business with integrity.

Standard 3. The educator shall not use institutional or professional privileges for personal or partisan advantage.
Standard 4.The educator shall accept no gratuities, gifts, or favors that impair professional judgment.
Standard 5. The educator shall not offer any favor, service, or thing of value to obtain special advantage.

Standard 6. The educator shall not falsify records, or direct or coerce others to do so.

Principle 11
Professional practices and performance. The Texas educator, after qualifying in a manner established by law or
regulation, shall assume responsibilities for professional admisiirative or teaching practices and professional
performance and shall demonstrate competence.

Standard 1.The educator shall apply for, accept, offer, or assign a position or a responsibility on the basis of
professional qualifications and shall adhere to the terms of a contract or appointment.

Standard 2.The educator shall not deliberately or recklessly impair his or her mental or physical health or ignore
social prudence, thereby affecting his or her ability to perform the duties of his or her professional assignment.

Standard 3.The educator shall organize instruction that seeks to accomplish objectives related to learning.
Standard 4. The educator shall continue professional growth.

Standard 5. The educator shall comply with written local school board policies, state regulations, and other applicable
state and federal laws
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Principle 111
Ethical conduct toward professional colleagues. The Texas educator, in exemplifying ethical relations with
colleagues, shall accord just and equitable trément to all members of the profession.

Standard 1.The educator shall not reveal confidential information concerning colleagues unless disclosure serves
lawful professional purposes or is required by law.

Standard 2. The educator shall not willfully make false statements about a colleague or the school system.

Standard 3.The educator shall adhere to written local school board policies and state and federal laws regarding
dismissal, evaluation, and employment processes.

Standard 4.The educator shall not interfere with a colleague's exercise of political and citizenship rights and
responsibilities.

Standard 5. The educator shall not discriminate against, coerce, or harass a colleague on the basis of race, color,
religion, national origin, age, sex, disability, or family status.

Standard 6. The educator shall not intentionally deny or impede a colleague in the exercise or enjoyment of any
professional right or privilege.

Standard 7. The educator shall not use coercive means or promise of special treatment in order to influence
professional decisions or colleagues.

Standard 8 The educator shall have the academic freedom to teach as a professional privilege, and no educator shall
interfere with such privilege except as required by state and/or federal laws.

Principle 1V:

Ethical conduct toward students. The Texas educator, in accepting a position of public trust, should measure
success by progress of each student toward realization of his or her potential as an effective citizen.

Standard 1. The educator shall deal considerately and justly with each student and shall seek to resolve problems
including discipline according to law and school board policy.

Standard 2 The educator shall not intentionally expose the student to disparagement.

Standard 3 The educator shall not reveal confidential information concerning students unless disclosure serves lawful
professional purposes or is required by law.

Standard 4. The educator shall make reasonable effort to protect the student from conditions detrimental to learning,
physical health, mental health, or safety.

Standard 5. The educator shall not deliberately distort facts.

Standard 6. The educator shall not unfairly exclude a student from participation in a program, deny benefits to a
student, or grant an advantage to a student on the basis of race, color, sex, disability, national origin, religion, or family
status.

Standard 7.The educator shall not unreasonably restrain the student from independent action in the pursuit of learning
or deny the student access to varying points of view
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Principle V:

Ethical conduct toward parents and community. The Texas educator, in fulfilling citizenship responsibilities in
the community, should cooperate with parents and others to improve the publgchools of the community.

Standard 1.The educator shall make reasonable effort to communicate to parents information that lawfully should be
revealed in the interest of the student.

Standard 2 The educator shall endeavor to understand community cultures and relate the home environment of
students to the school.

Standard 3. The educator shall manifest a positive role in school-public relations.
Source Note:The provisions of this §247.2 adopted to be effective March 1, 1998, 23 TexReg 1022.

27



Desciiption of the
Field-Based Teacher Preparation Program

Mission of the College of Education

The mission of the College of Education is to prepare effective teachers, counselors, diagnosticians, and
school administrators, who participate in the work of schools and other youth serving agencies, especially in
communities with a significant Hispanic population.

Center for Professional Development & Teaching

The University offers teacher preparation programs in elementary, middle, secondary and all-levels
education which qualify for Texas certification under the Centers for Professional Development and
Teaching (CPDT) rule.

The El Paso CPDT is a collaborative approach to educator preparation in which faculty from the University
of Texas at El Paso, teachers and administrators from local independent school districts, El Paso
Collaborative for Academic Excellence, Region 19 Education Service Center, and community agencies join
efforts to offer a field-based educator preparation program.

This approach to educator preparation is characterized by the following features:

Educator preparation is collaboratively designed and managedUniversity faculty, public school
personnel, Education Service Center staff and community members work together to design, implement, and
evaluate educator preparation programs, which serve the needs of the diverse student population of the
region.

Educator preparation is field-based: A significant portion of all educator certification programs takes
place in partnership schools and in professional development schools.

The integration of technology and effective teaching practices receives high priorityAll participating
partnership school classrooms are equipped with at least one multi-media computer workstation to prepare
Student Teachers to use the technology they will encounter in their teaching careers. Effective teaching
practices such as problem-based learning, cooperative learning, and computer instructions are utilized at the
University and at the schools. School teachers assume partial responsibility for learning at the schools.

The quality and relevance of staff development receives high priorityThe El Paso Collaborative for
Academic Excellence includes mentor teachers and administrators in its continuous staff development
activities. Nationally recognized authorities in teaching and school administration provide workshops and
seminars in which mentor teachers and university clinical faculty participate. Emphasis is placed on
professional development programs, which address the needs of diverse cultural ethnic, linguistic, academic
and socioeconomic backgrounds.

Alternative assessment methods are utilized to evaluate student progressudent Teachers document
their mastery through journals, logs, case studies, lesson plans, and video tapes of their classroom work.

A community involvement component is added to teacher preparationPre-service teachers, mentor
teachers, University faculty and administrators spend time visiting with community members at housing sites
and agencies. Reading and seminars on improving parent and community engagement accompany these
community experiences. Parents participating in training sessions designed to increase their involvement in
the schooling of their children.
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The University of Texas atEl Paso
Field-Based Teacher Preparation Program

Roles and Responsibilities

Student Teacher

The field-based component of the teacher preparation program is the most important phase of a Student
Teacher’s professional preparation. The following expectations will guide Student Teachers in assuming
their new role:

¥ Report to assigned school on time, notify Cooperating Teacher or school of lateness or absence;
record attendance daily on the Weekly Progress Reports.

¥ No more than two (2) absences are allowed during the entire semester. Any additional absences
and/or tardies must be made up at the end of the semester.

¥ Obtain information about school policies, instructional programs and facilities of the schools;

¥ Become acquainted with all the pupils in the room and treat each of them as individuals with a unique
growth and development pattern;

¥ Plan with Cooperating Teacher and university faculty steps to be taken to gradually assume
responsibilities in the classroom;

¥ Participate in the classroom activities assigned by the Cooperating Teacher and the university faculty;

¥ Request regular and periodic feedback from the Cooperating Teacher and university faculty;

¥ Seek opportunities for professional growth outside the classroom by participating in school and
district meetings;

¥ Make arrangements to fulfill the community involvement activities required by the program;

¥ Assess areas of professional growth and discuss them with the Cooperating Teacher and university
faculty;

¥ Recognize that the instructional and legal responsibilities of the classroom reside on the Cooperating
Teacher at all times;

¥ Relate to the Cooperating Teacher in a professional manner as defined by the Code of Ethics included
in this book and maintain an ethical and professional behavior toward all members of the school
community.

Cooperating Teacher

The cooperating teacher or mentor teacher is one of the most important professionals in the field-based
teacher preparation program. In order for the program to be effective, a large measure of rapport founded
upon mutual respect and understanding, must exist between the mentor teacher and the Student Teacher. It is
through guidance and diligent supervision that the cooperating teacher gives direction to the activities,
methods and teaching techniques employed by the Student Teacher during the field experience component of
the program. A cooperating teacher member strives to fulfill the following characteristics:

¥ Be an effective teacher and life-long learner committed to continuous improvement;

¥ Maintain a student-centered classroom that is accepting, positive and nurturing;

¥ Be open to visitors in the classroom, work well in team settings and be an effective mentor of adult
learners;

Provide Student Teachers with a warm, trusting and supportive learning environment;

Share as much as possible with Student Teachers about teaching, managing and caring for pupils;
Plan with Student Teacher the steps in assuming the responsibilities of the classroom;

Involve Student Teachers, as team members, in the daily operation of the classroom;

K K K K
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Practice regular feedback in a way that emphasizes self-evaluation and reflection;

Communicate regularly with the assigned university mentor and school administrator as to the
progress of the Student Teacher:

Report promptly to the principal, university mentor or field experience coordinator any problems that
may arise;

Fill out the final evaluation with Student Teacher, sign and return to the university mentor or field
experience coordinator before the semester is over.

Field Experience Staff
The coordinator of field experience represents the university’s teacher preparation program in the schools.
The major responsibilities of the field experience staff is to:

K K K K

+

Work with principals of partnership schools to identify a cooperating teacher pool;

Collect applications from Student Teachers for admission to field-based teacher preparation program;
Coordinate Student Teacher’s course registration and Student Teaching placement;

Provide explanation and expectations of the field-based teacher preparation program to all students
coming into Student Teaching Semester I,

Prepare Student Teaching Semester I and Student Teaching Semester II course schedules for
elementary, middle, secondary and all-levels;

Maintain close contact with principals, university mentors, university faculty and monitor progress of
the program;

Plan and coordinate Student Teacher orientation for Student Teachers with Dean, Associate Dean,
Department Chair and office staff;

Plan and coordinate Student Teacher Career Day with school district human resources personnel and
office staff;

Coordinate request for changes in Student Teaching placement and removal of Student Teachers from
a school, insuring that due process is provided;

Monitor compliance with regulations and collaborative agreements between the university and
participating partnership schools;

Keep the Dean, Associate Dean, Department Chair and faculty informed of the progress of the
program;

Plan and coordinate with Dean and Associate Dean, Teacher Preparation Advisory Committee
meetings.

Partner Schools

Partner schools are school locations where Student Teachers find an array of opportunities for hands on
practice of teaching and learning processes with public school children under the guidance of the cooperating
teacher, also known as mentor teachers. The major role and purpose of partner schools are:

¥
¥
¥

Educate children and youth;

Prepare future educators;

Provide professional development opportunities for teachers;
Conduct professional inquiry.
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School Principal:
The principal of a partnership school plays a major role in determining the quality of the field-based teacher
preparation program on their campus. The principal makes a commitment to provide the best
possible learning situation for Student Teachers and has the following responsibilities:

KK K K K K

K K

Selectively approves cooperating teacher identification/participation in the field-base program;
Communicates components and operation of field-based program to school faculty;

Conduct orientation meetings for all Student Teachers during the first few days in the school;
Meet periodically with Student Teachers to discuss school policy issues and their progress;

Assist cooperating teacher in providing a well-balanced learning experience for Student Teachers;
Allow cooperating teacher the freedom to permit Student Teachers to experiment and explore new
approaches in working with students;

Exercise care that Student Teachers are not assigned duties which go beyond program parameters;
Informs University Mentors, Coordinator of Field Experience and University faculty, when
appropriate, of any special situations or difficulties in a timely manner.

University Mentor

The University Mentor is a staff member whose responsibility is to link the university activities and the
school activities of the Student Teachers at partnership schools. In order to coordinate these activities, the
university mentor works with other university instructors, the cooperating teacher, site administrators and
Student Teachers. Each partnership school is assigned a university mentor, the major responsibilities of the
university mentor are:

¥

K K K

K K K K K

#

Communicate with the cooperating teacher and principal concerning mutual responsibilities and
program expectations;

Clarify Student Teacher’s role within the school;

Monitor Student Teacher’s activities in the classroom and school;

Apprise the principal and the field experience coordinator and university professors when;
appropriate, of any special problems/concerns encountered by Student Teachers or cooperating
teacher;

Assure that Student Teachers are placed in appropriate certification level at school site;
Disseminate and discuss with school principal Student Teacher assignment list for spring and fall;
Disseminate and pick up Student Teacher final evaluation forms for spring and fall;

Remind school principal to submit cooperating teacher list for spring and fall;

Contact school principal to find Student Teaching placements for requested by field experience
coordinator;

Attend spring and fall Student Teacher orientation, career day and meetings as requested by field
experience coordinator and assist Student Data Coordinator with TEXES Qualifying exams
throughout the semester.
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Teacher Preparation Advisory Council

The Teacher Preparation Advisory Council, TPAC, is made up of principals from all the participating
partnership schools, university faculty, Deans of the College of Education and field experience staff. The
purpose of the TPAC is to confer biannually on policies and procedures of the field-based teacher
preparation program. The follow field experience policies have been approved by TPAC:

¥ Student Teacher will maintain standards of dress and ethical behavior in accordance with the policies
of the school to which they are assigned;

¥ Student Teachers are expected to follow the instructional program approved by the school district to
which they are assigned and teach from lesson plans approved by their cooperating teacher;

¥ A Student Teacher who receives deficient ratings will be notified in writing of the performance
he/she expects to improve. If the Student Teacher fails to show improvement, the cooperating
teacher and the university mentor will request the director and/or the coordinator of field experience
to terminate the assignment;

¥ A Student Teacher who fails their Student Teaching and wished to be reinstated must appear before a
committee made up of the university mentor and cooperating teacher. If the committee recommends
readmission to the program, the Student Teacher will be assigned remediation work in the area of the
deficiencies for the time specified by the committee. A Student Teacher who fails Student Teaching
semester II for a second time will not be reinstated.

Placement Procedures

Elementary Student Teachers participate in field experience while they take Student Teaching semester
professional development courses fifteen weeks. Every attempt is made to assign Student Teachers to the
same school for both semesters.

During Student Teaching Semester I, Student Teachers participate in the field experience for three (3) half
days a week and attend two days of courses. Student Teaching Semester II Student Teachers participate in
field experience for three (3) full days a week and attend one day of courses.

Although each Student Teacher is assigned a cooperating teacher who is responsible for coordination of the
Student Teaching, it is hoped that Student Teachers participate in team activities with other teachers and
school personnel in order to experience a variety of teaching and learning situations. Decisions about the
nature of these experiences are made at the campus level by the cooperating teacher, principal, university
mentor and Student Teacher. The field experience coordinator in collaboration with the principal makes the
initial assignment to the cooperating teacher who coordinates the Student Teaching with direct assistance
from the principal.

The Field Experience Coordinator places students in Student Teaching Semester partnership schools that
coincide with their Student Teaching Semester placement. Careful consideration is given to grade level and
geographical preferences indicated by students on their application form. Student Teachers are given a
placement at the Student Teacher Orientation meeting scheduled several weeks prior to the beginning of each
semester. Once final placements are made, principals are provided with final Student Teacher lists to be
forwarded to cooperating teacher.

Student Teachers who may not be satisfied with their assignments may appeal in writing to the field
experience coordinator. After consultation with the university mentor and considering the institutional
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commitments to areas schools and limits in number of placements per school, the coordinator will grant the
request or offer other possible options. Student Teachers may not initiate changes of assignment with
principals on their own.

Description of Community Experience
The community experience is an essential component of the teacher preparation program. During their
assignment to schools, Student Teachers are expected to participate in community involvement activities.

The purpose of these experiences is to familiarize the Student Teacher with the community in which students
reside, as well as to develop skills in collaborating with parents and community members.
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University of Texas at El Pasand El Paso Community College
Job Embedded Model for Paraprofessional

UTEP and El Paso Community College (EPCC) have worked collaboratively on this project to address the
needs of paraprofessionals employed in the public schools full-time. The model allows school district staff to
take EPCC and UTEP classes in the evenings and on weekends while completing their field-based activities
in their own classrooms so that paraprofessionals do not have to give up their jobs while working on their
bachelor’s degree and teacher certification requirements. Paraprofessionals employed in clerical positions are
assigned to classrooms in the districts where they are employed so they can complete their Student
Teachings in their schools while continuing to work for the schools full-time. In addition, academic courses
are taught and advising sessions are offered on-site at area schools, EPCC classrooms, and UTEP to make it
convenient for students. This includes professional education Student Teaching Semester courses which have
been rearranged to suit the participants’ work schedules. Most school districts also pay tuition and fees for
the paraprofessionals to attend college.

The critical needs identified by paraprofessionals early on in the process, indicated that the majority (74.2%)
had strong interest in enrolling in teacher education coursework at EPCC or UTEP, and specified the barriers
that prevented them from achieving their dream. These barriers included costs, transportation, child care,
and time). Since that time, the UTEP/EPCC Partnership has coordinated efforts to eliminate barriers, and a
steady stream of teacher candidates has progressed through the program. Since fall 2002, 200
paraprofessionals have enrolled in the program’s course of studies and 56 para-professionals received a
college diploma along with full certification credentials to teach in Texas in 2004-05 because of the
opportunities offered to them through this flexible program of studies.

The program closes the gaps in success by creating incentives and requirements for seamless student
transitions among high schools, community colleges, universities. School districts provide flexible work
schedules for para-educators so that they can attend class and/or study during work hours. Incentives are
provided as well, so that the time on task for these school district employees increases as they accumulate
hours of course work. Furthermore, classroom space, computers, the library and other professional
materials are made available at school sites to facilitate success. Many para-professionals are hired with
little or no initial preparation and the program provides opportunities for them to participate in advising
sessions, enroll in core courses at the community college, link their work experience with the Student
Teaching course (thus continuing to earn a salary while enrolled in college courses) with a seamless
transition to UTEP’s programs of study (including professional coursework, review sessions and college
completion).

For more information, contact:

Dr. Judith H. Munter, Associate Dean
UTEP College of Education

Ph: (915) 747-7663

email: jmunter@utep.edu

34



College of Elucation
Teacher Associate Program (TAP)

Undergraduate students admitted to Teacher Education Program and registered at the university can be
employed as Student Teacher substitutes in schools in the El Paso area. Student Teachers must have a
minimum overall GPA of 2.5.

Student Teachers must fill out the TAP application and return it to the Field Experience staff with the three
(3) reference forms.

Once the application is screened and approved, the Student Teacher will pick up the application from the
field experience office, deliver it to principal for employment approval and submit to district’s central office
for processing. Pay is at the permanent substitute rate (without benefits) according to respective schools
district rates. Locating and securing a TAP position is the Student Teacher’s responsibility.

Student Teaching Semester Student Teachers are allowed to substitute in the afternoon at any partnership
school with the approval from the principal outside of their Student Teaching assignment at any partner
school. These hours do not replace the student’s assigned Student Teaching hours.

Student Teaching Semestell Student Teachers may “tap” two days of the three days of Student Teaching
at their assigned Student Teaching partner school while in their assigned classrooms. This means that the
school agrees to compensate the student Student Teachers for TAP duties for taking over classroom
responsibilities in the event of the absence of the regular classroom teacher. The TAP program is a means
for the Student Teachers to earn a salary while at Student Teaching by covering as substitute teachers in the
school.

Secondary Student Teaching Semeste$tudent Teachers may “tap” two days of the 4.5 days of Student
Teaching at their assigned Student Teaching partner school while in their assigned classrooms. This means
that the school agrees to compensate the student Student Teachers for TAP duties for taking over classroom
responsibilities in the event of the absence of the regular classroom teacher. The TAP program is a means
for the Student Teachers to earn a salary while at Student Teaching by covering as substitute teachers in the
school.

TAP participants are under the jurisdiction of the school district and are obliged to comply with all district
regulations. They are required to take proper documents to the district personnel office when filling out an
application for employment as a substitute.

May seek employment as substitute TAP with assigned school only
teacher outside of Student Teaching hours|
Student Teaching Semester | Student Teaching Semester Il Student Teaching Semester
EC4, 48 & Special Education AllLevels EC4, 48 & Special Education AllLevels Secondary Content & Secondary AH
Levels

Who: Student Teaching Semester I & 11 Who: Student Teaching Semester I Student Who: Student Teaching Semester Student
Student Teachers with TAP partner Teachers Teachers
What: Cover classes and any other duties What: Full day substituting (“tap” duties can | What: Full day substituting (“tap” duties
determined by the principal (substitute be counted as Student Teaching hours) can be counted as Student Teaching hours)

teaching provides experience; not counted as
replacement for Student Teaching hours)

When: Student is available outside of Student | When: Two days a week for entire semester When: Two days a week for entire

Teaching and classroom hours for the entire semester

semester

Where: Any partner school where principal Where: Only in school where Student Where: Only in school where Student
agrees to participate in TAP. Teacher is assigned for Student Teaching Teacher is assigned for Student Teaching
How: Complete UTEP-TAP application, if How: Complete UTEP-TAP application, if How: Complete UTEP-TAP application, if
accepted, principal will direct Student accepted, principal will direct Student accepted, principal will direct Student
Teacher to district personnel office Teacher to district personnel office Teacher to district personnel office
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The University of Texas at El Paso
College of Education

University Mentor Partner and Auxiliary List

* Auxiliary School

Canutillo & El Paso (Westside) — Nuvia Corral - ncorral@utep.edu

School Phone District
Alderete Middle 877-6600 Canutillo ISD
Canutillo Elementary 877-7600 Canutillo ISD
Canutillo High School 877-7500 Canutillo ISD
Canutillo Middle School 877-7900 Canutillo ISD
Carlos Rivera Elementary 231-2780 El Paso ISD
Coronado High School 834-2460 El Paso ISD
Dr. Green Elementary 231-2700 El Paso ISD
El Paso High School 496-8300 El Paso ISD
*Franklin High School 832-6600 El Paso ISD
Jose Damian Elementary 877-7655 Canutillo ISD
Kohlberg Elementary 833-9405 El Paso ISD
Lamar Elementary 351-3200 El Paso ISD
Mesita Elementary 496-8180 El Paso ISD
Mitzi Bond Elementary 832-6930 El Paso ISD
*Morehead Middle 231-2140 El Paso ISD
*Rosa Guerrero Elementary 231-2680 El Paso ISD
Tippin Elementary 585-4750 El Paso ISD
*Western Hills Elementary 832-6950 El Paso ISD
Wiggs Elementary 231-2100 El Paso ISD

All-Levels Student Teachers will be placed and supervised by:

Art -Dave Mclntyre, 845-1604;

Kinesiology-Dr. Rockie Pederson, 747-7258
Music: Dr. Bill McMillan, 747-6330, Dr. Curtis Tredway, 747-5049
Health Promotions— Dr. Brenda Smith, 747-7296
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The University of Texas at El Paso

College of Education

University Mentor Partner and Auxiliary List

* Auxiliary School

El Paso & Ysleta Schools - (Downtown/Northeast/East) Nancy Vereen — Nmvereen(@utep.edu

School Phone District

Aoy Elementary 496-8140 El Paso ISD
*Bradley Elementary 849-2840 El Paso ISD
*Burges High School 780-1100 El Paso ISD
*Cordova Middle 546-9012 El Paso ISD
Desertaire Elementary 434-6400 Ysleta ISD
Dolphin Terrace Elem 434-6500 Ysleta ISD
*Douglas Elementary 496-8070 El Paso ISD
Dr. Nixon Elementary 849-5700 El Paso ISD
Eastwood Heights Elementary 434-4600 Ysleta ISD
Edgemere Elementary 434-4700 Ysleta ISD
Hart Elementary 496-8030 El Paso ISD
HE Charles Middle 849-3940 El Paso ISD
*HR Moye Elementary 774-4000 El Paso ISD
*Hughey Elementary 832-6670 El Paso ISD
Indian Ridge Middle 434-5400 Ysleta ISD
Irvin High School 587-3500 El Paso ISD
*Jefferson High School 496-8010 El Paso ISD
Lee Elementary 587-3560 El Paso ISD
*Lincoln Middle 231-2180 El Paso ISD
*MacArthur Elementary 587-2680 El Paso ISD
Nolan Richardson Middle 822-8829 El Paso ISD
*Parkland Middle 434-6300 Ysleta ISD
Pebble Hills Elementary 434-5600 Ysleta ISD
Ranchland Middle 434-2300 Ysleta ISD
Sageland Elementary 434-2900 Ysleta ISD
Scotsdale Elementary 434-4800 Ysleta ISD
Ysleta Pre-K Center 434-9500 Ysleta ISD

All-Levels Student Teachers will be placed and supervised by:

Art -Dave Mclntyre, 845-1604;

Kinesiology-Dr. Rockie Pederson, 747-7258
Music: Dr. Bill McMillan, 747-6330, Dr. Curtis Tredway, 747-5049
Health Promotions— Dr. Brenda Smith, 747-7296




The University of Texas at El Paso
College of Education

University Mentor Partner and Auxiliary List
* Auxiliary School

Ysleta Schools — Jay-Ann Rucker — Jrucker(@utep.edu

School Phone District

Ascarate Elementary 434-7400 Ysleta ISD
Alicia Chacon Internacional 434-9200 Ysleta ISD
Capistrano Elementary 434-8600 Ysleta ISD
Del Valle High School 434-3000 Ysleta ISD
*Eastwood High School 434-4000 Ysleta ISD
*Eastwood Knolls 434-4000 Ysleta ISD
Hacienda Heights Elementary 434-2500 Ysleta ISD
Loma Terrace Elementary 434-2600 Ysleta ISD
Marian Manor Elementary 434-3600 Ysleta ISD
Mesa Vista Elementary 434-2700 Ysleta ISD
Pasodale Elementary 434-8500 Ysleta ISD
Presa Elementary 434-8700 Ysleta ISD
Ramona Elementary 434-7700 Ysleta ISD
Riverside High School 434-7000 Ysleta ISD
Riverside Middle 434-7300 Ysleta ISD
*Robert F. Kennedy 434-9100 Ysleta ISD
*Tierra del Sol Elementary 434-5800 Ysleta ISD
*Vista Hills Elementary 434-5700 Ysleta ISD
Ysleta Elementary 434-8900 Ysleta ISD
Ysleta High School 434-8000 Ysleta ISD
Ysleta Middle 434-8200 Ysleta ISD

All-Levels Student Teachers will be placed and supervised by:

Art -Dave Mclntyre, 845-1604;

Kinesiology-Dr. Rockie Pederson, 747-7258
Music: Dr. Bill McMillan, 747-6330, Dr. Curtis Tredway, 747-5049
Health Promotions— Dr. Brenda Smith, 747-7296
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The University of Texas at El Paso
College of Education

University Mentor Partner and Auxiliary List
* Auxiliary School

Clint, Fabens, San Elizario & Socorro Schools - Kristine L. Provencio — Klprovencio2(@utep.edu

School Phone District
*Alarcon Elementary 872-3930 San Elizario ISD
Americas High School 937-2800 Socorro ISD
*Borrego Elementary 872-3910 San Elizario ISD
*Campestre Elementary 937-7300 Socorro ISD
Chester Jordan Elementary 937-8801 Socorro ISD
*DAEP 926-3242 Clint ISD
*Desert Hills Elementary 926-4500 Clint ISD
El Dorado High 937-3200 Socorro ISD
Elfida Chavez Elementary 937-8300 Socorro ISD
Ensor Middle 937-6000 Socorro ISD
Emesto Serna School 937-4800 Socorro ISD
Escontrias Early Childhood 937-4200 Socorro ISD
Escontrias Elementary 937-4100 Socorro ISD
*Fabens Middle 764-2712 Fabens ISD
*Fabens Primary 764-2712 Fabens ISD
*Frank Macias Elementary 926-4600 Clint ISD
Helen Ball Elementary 937-8200 Socorro ISD
Hilley Elementary 937-8400 Socorro ISD
*Horizon Middle 926-4700 Clint ISD
*Hueco Elementary 937-7600 Socorro ISD
*Hurshel Antwine Elementary 937-6400 Socorro ISD
Lujan Chavez Elementary 937-8700 Socorro ISD
*Montana Vista Elementary 926-5300 Clint ISD
Montwood High School 937-2400 Socorro ISD
*Mountain View High School 926-4200 Clint ISD
*(O’Shea Keleher Elementary 937-7200 Socorro ISD
*Red Sands Elementary 926-5400 Clint ISD
Robert Rojas Elementary 937-8500 Ysleta ISD
*Slider Middle 849-2860 Socorro ISD
Socorro Middle 937-5600 Socorro ISD
Socorro High 937-2000 Socorro ISD
Sun Ridge Middle 937-6600 Socorro ISD
*Surratt Elementary 926-8200 Clint ISD
*Triangle School 837-8802 Socorro ISD
*Tornillo Elementary 764-2044 Tornillo ISD
*Welch Middle 926-4400 Clint ISD

All-Levels Student Teachers will be placed and supervised by:

Art -Dave Mclntyre, 845-1604;

Kinesiology-Dr. Rockie Pederson, 747-7258

Music: Dr. Bill McMillan, 747-6330, Dr. Curtis Tredway, 747-5049
Health Promotions— Dr. Brenda Smith, 747-7296




